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Who We Are

We, the Rocky Mountain Partnership, are a coalition of 
cross-sector partners and community members 
 committed to working TOGETHER to achieve the vision 
and mission outlined below. 

We engage a 501c(3) that employs a dedicated team, 
separate from participating organizations, to drive the 
shared work.

Every community member in Adams 
County, the City of Aurora, and the City 
and County of Broomfield, regardless of 
race, ethnicity, gender, age, zip code or 
circumstance, has the opportunity to 
earn an income that allows them to take 
care of themselves and their families, 
and thrive from cradle to career. 

We work together to transform systems 
when needed that empower community 
members to earn skills and credentials, 
have access to Top Jobs, and advance 
in their career by: building on what 
works, deploying new and innovative 
strategies, and aligning policy and 
funding.
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Ultimate Impact We Are Working Towards

We look at four data points that help us tell if regional 
economic and social mobility is ultimately improving. 
We monitor these, and other key data, in the Rocky 
Mountain Partnership Scorecard and through each of 
our collective work area dashboards.

https://rmpartnership.org/
https://rmpartnership.org/who-we-are/staff/
https://rmpartnership.org/who-we-are/staff/
https://rmpartnership.org/the-pulse-data-hub/
https://arcg.is/1rmGLO
https://arcg.is/1rmGLO
https://rmpartnership.org/the-pulse-data-hub/
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ADDRESSING THE OPIOID CRISIS

Click the button below view the full Strategic Plan
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Is not duplicative of efforts already underway through partner organizations or elsewhere in the region 
Builds on or enhances efforts partners are already working on 
Fills critical gaps to support better coordination and cohesion across efforts 

We have always believed that TOGETHER WE CAN DO BETTER. RMP continues to be a place where people 
can come together and find common ground. To that end, we have prioritized four areas where this 
network is uniquely positioned to do collective work that: 

Support increasing the number of pathways to Top 
Jobs and learners on these pathways by driving 
efforts to increase funding for school districts and 
community colleges and helping partners 
understand what’s happening along pathways

Support community members to have more 
equitable access to jobs and employers to expand 
their labor pool by improving their hiring, retention, 
and employee advancement practices

Support increasing the accessibility and 
availability of affordable housing and reducing 
the impact of housing barriers on educational 
and workforce outcomes so that the current and 
future workforce can afford to live in this region

Reduce opioid overdose deaths and close 
disparity gaps by supporting a Regional Council 
that distributes funding from state litigation 
settlements in a way that will have the most 
impact and prioritizes additional action

Visit 
RMPartnership.org

https://rmpartnership.org/collective-work/clear-pathways-to-top-jobs/overview/
https://rmpartnership.org/collective-work/clear-pathways-to-top-jobs/overview/
https://rmpartnership.org/collective-work/equitable-hiring-and-retention/equitable-hiring-and-retention-overview/
https://rmpartnership.org/collective-work/equitable-hiring-and-retention/equitable-hiring-and-retention-overview/
https://rmpartnership.org/collective-work/equitable-hiring-and-retention/equitable-hiring-and-retention-overview/
https://rmpartnership.org/collective-work/addressing-the-opioid-crisis/overview/
https://rmpartnership.org/wp-content/uploads/2022/06/2022-Strategic-Plan-Rev-6.24.22-copy.pdf
https://rmpartnership.org/collective-work/housing-and-education/housing-x-education-overview/
http://rmpartnership.org/



